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Executive Summary 

This is the 2nd annual Orange County Resume Survey.  The goal of this survey was 
to investigate the needs and desires of local Orange County, CA employers 
regarding resumes, cover letters, and related employment and recruiting trends.  
 
The online survey was created using Class Climate software and was distributed to 
Orange County, CA employers via various internet sites including Twitter, 
Facebook, LinkedIn, and through general email. The survey was open from 
7/27/11 to 8/16/11.  
 
The survey consisted of  35 total questions including 20 questions on resumes, 4 
questions on cover letters, and 11 questions covering other areas including trends 
and demographics of respondents.  
 
The results are intended to provide every job-seeker with specific information 
directly from employers on ways to improve their chances of securing 
employment. For those of us in the business of helping job-seekers may find the 
results a confirmation of what is already being shared with those we support.  
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Who took the survey? 
 

Ç  88 total respondents completed the 2011 Orange County Resume  
Survey 

 
Ç A highly diverse group of respondents with 40 industries represented. 
Ç 11.9% from Non-Profit / Philanthropy 
Ç 7.1% from Healthcare 
Ç 7.1% from Hotel / Restaurant / Hospitality 

 
Ç 72% of respondents reported between 0 and 15 years of experience screening 

resumes. 
 

Ç  85% of respondents reported being responsible for making hiring decisions at 
their company. 
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Participating employers 
(that wanted to be listed) 
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More info about the employers 
and the job market 

 
 
Ç 61% of employers report receiving up to 50 resumes for each open position while 

5% report receiving 200+ per open position. 
 

Ç 49% of employers report spending 30 seconds to 1 minute or more in reviewing 
resumes. This is a positive! 
 

Ç 30% of employers report using scanning / database systems to manage resumes. 
IƻǿŜǾŜǊΣ пм҈ ǊŜǎǇƻƴŘŜŘ ǘƘŜȅ ŘƻƴΩǘ ŎǳǊǊŜƴǘƭȅ ǳǎŜ ǘƘŜƳ ŀƴŘ ŘƻƴΩǘ Ǉƭŀƴ ǘƻ ƛƴ ǘƘŜ 
future.  
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ü Nearly 50% of employers prefer job-seekers to leave off ǘƘŜ ΨhōƧŜŎǘƛǾŜ 
{ǘŀǘŜƳŜƴǘΩ ŦǊƻƳ ǘƘŜ ǊŜǎǳƳŜ 

ü Nearly 90% of employers in both the 2010 and 2011 surveys report they 
want either a Traditional Chronological Resume or a Combination style 
resume.  

ü Employers continue to want a 1pg resume unless the position requires 
experience 

ü 48% up from 35% in 2010 
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